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By ST AFF REPORT S

Online retailer Farfetch is letting all employees benefit from its success with the introduction of a share option
scheme.

Effective Feb. 1, Farfetch's 1,300 employees, from junior staff to C-suite executives, will be offered share options
through the "Farfetch For All" initiative. Farfetch remains a privately owned company and continues to invest inward,
while any IPO has been estimated to occur in about two years (see story).

All for one

Farfetch For All will include all staff members across the company's 11 global offices. The investment scheme to
reward Farfetch employees will equate to an investment of $40 million, based on the retailer's last valuation.

To date, the scheme is the single largest investment Farfetch has made and is a direct reflection of the retailer's
commitment to invest in its talent.

For the the 12-month period ended Dec. 31, 2016, Farfetch grew by 70 percent while it saw its traded merchandise
value increase 75 percent in the three-month period ending the year.

"We have enjoyed outstanding success. The Farfetch Group is reshaping the role of technology within the luxury
fashion sector," said Jose Neves, CEO/founder of Farfetch, in a statement. "While doing that, we have become one
of the only 200 private companies globally to have achieved a valuation of more than $1 billion.

"We are very proud of our achievements and want to reward out people who have helped to bring them to fruition,"
he said. "Our company culture and values have been built around the importance of working together and aspiring to
a common vision.

"By launching Farfetch For All we are reinforcing this message to our people and rewarding all who have
participated in this journey so far; as well as hoping to attract new talent who embrace these values as we look to the
future."
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Programs such as Farfetch For All and incentives such as paid family leave are attractive to potential employees.

Farfetch, for example, playfully recruited potential employees through a social video that compares working for the
brand to a room full of puppies and a swimming pool filled with pink cotton candy.

Across sectors, culling talented and dedicated employees can be challenging, but Farfetch's recruitment approach
aims to underscore how enjoyable working for its company can be. Consumers are increasingly aware of a brand's
corporate social responsibility, ranging from its environmental impact to its treatment of employees of all levels
(see story).
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