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LVMH is  working to help bring more women into management pos itions . Image credit: Louis  Vuitton

 
By ST AFF REPORT S

Luxury conglomerate LVMH Mot Hennessy Louis Vuitton has signed the United Nation's standards of conduct for
business to combat workplace discrimination towards lesbians, gays, bisexuals, transgenders and intersexed
individuals.

LVMH has rolled out a number of initiatives aimed at increasing gender parity, and now the group is expanding its
efforts on diversity. This follows the company's anti-discrimination policy that was put in place in 2009 and updated
in 2017, providing additional commitment towards the cause.

Diversity demonstration
The UN standards, signed by LVMH on March 13, represent a commitment by the company's executive board and its
CEOs. Along with promising to support LGBTI individuals and reduce discrimination against them at work, the
company is also pledging to stand up for human rights of LGBTI members of the communities it operates in.

LVMH is currently working towards the goal of having gender parity in its key positions by 2020.

LVMH has signed the UN's charter against LGBTI discrimination. Image credit: LVMH, photo by Nora Houguenade
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The company's DARE EllesVMH program in 2018 was designed to encourage employees to be entrepreneurial,
asking them to pitch innovative ideas for its operations.

In the March 2018 event, the group centered the challenge on its EllesVMH effort to help women advance through the
organization. Sixty participants came together to work in teams to develop startup-style projects that will help LVMH
reach its goal of having 50 percent of its  top management be female by 2020 (see story).

LVMH has also rolled out a digital platform and community for its employees called SHERO, which aims to
empower women through content and connection.

The group is also measuring these efforts through an Inclusion Index.

This year, LVMH is planning to introduce training on unconscious bias and inclusive leadership to its key staff
members.
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